External Management Reference Check Form
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If not a Current or Former Supervisor, explain:

Where Worked With Candidate: ~ Dates Worked Togethér: Candidate’s Position at that Tiinc

How Ic;r,‘,g ttat/e you kltown the candidate? Mljes‘cribe the candidate’s job responsibilities 'when you worked
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Would you rehire/work with/work for the éandidate again? If not, why? If yes in what capacity?
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Why did the candidate leave this position? Final Salary (Optional) $

Interpersonal Skills - Provide examples of the candidate’s interpersonal/team player skills.
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Commumcatno%s Describe the candidate’s communication skills, written and Verbal (with peers, sub ates, senior
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Planmng and Organlzmg Describe the candidate’s project management skills and give details of a project t y imp eme//f@

Management and Leadershlp Style How does the candidate overcome obstacles/roadblocks? Please provide examp/es of tm

candidate’s management/leadershij sty/e
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Driving Results - Desg:ge the candidate’s ab/I/ty to drive results with regards to the expectations of their assignment(s).
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Strengths - How would you descnbe thiscandidate’s strengths overall and specific to the position we are considering then for:
Areas for Development - What advice would you give to the Hiring Manager to help this person continue to develop.

Technical or Functional Knowlédge - Describe position under consideration...then ask their comments regarding the candidat:
fit with the assignment.
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Additional Comments - /s there anything else that we haven't discussed that you would like to share about the candidate and (/1
ability to perform in the job we are considering them for?
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