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Part A

Data of the Institution

1. Name of the Institution

ST. ANDREW S COLLEGE OF ARTS,
AND COMVERCE

Name of the head of the Institution Dr. (Ms.) Marie B. Fernandes
Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02226401657

Mobile no. 9892771657

Registered Email

princi pal @t andrewscol | ege. ac. i

Alternate Email

dr. marie.fernandes@nuail.com

Address St. Dom nic Road, Bandra (W
City/Town Munbai
State/UT Mahar ashtra

Pincode

400050

SCI ENCE




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Ms. Shubda Mal hotra

Phone no/Alternate Phone no.

02226428684

Mobile no.

9619571392

Registered Email

i gac@t andrewscol | ege. ac.in

Alternate Email

s. mal hotra@t andrewscol | ege. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://standrewscoll ege. ac.in/wp-co

nt ent / upl oads/ 2020/ 10/ AQAR- Report -
Fi nal - 2018- 2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://standrewscol |l ege. ac. i n/wp-conte
nt / upl oads/ 2020/ 10/ Acadeni c-

Cal ender - 2019- 2020- 1. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 B 78.75 2004 03- May- 2004 | 02- May- 2009
2 A 3.14 2010 04- Sep- 2010 | 03- Sep-2015
3 A 3. 07 2016 16- Sep- 2016 | 15- Sep-2021
6. Date of Establishment of IQAC 17- Aug- 2004

7. Internal Quality Assurance System



https://standrewscollege.ac.in/wp-content/uploads/2020/10/AQAR-Report-Final-2018-2019.pdf
https://standrewscollege.ac.in/wp-content/uploads/2020/10/AQAR-Report-Final-2018-2019.pdf
https://standrewscollege.ac.in/wp-content/uploads/2020/10/AQAR-Report-Final-2018-2019.pdf
https://standrewscollege.ac.in/wp-content/uploads/2020/10/Academic-Calender-2019-2020-1.pdf
https://standrewscollege.ac.in/wp-content/uploads/2020/10/Academic-Calender-2019-2020-1.pdf
https://standrewscollege.ac.in/wp-content/uploads/2020/10/Academic-Calender-2019-2020-1.pdf

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

I nternal Audit 07-Jan- 2020 42
67

Participated in NI RF 30- Nov- 2020 94
15

Submi ssi on of AQAR report 27-Dec- 2019 94
30

Subni ssi on of CPE 27-Dec-2019 94
15

Regul ar | QAC neeti ngs 06- Jul - 2019 26
04

View File

8. Provide the list of funds by Central/ State Gov
Bank/CPE of UGC etc.

ernment- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
ucC NA UGC 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Organi zed a Staff Advancenent Sem na
May 2020, sessions included were: Goog
Skill Sets in Education Career Organ
“EcoPasts and Un/ Sust ai nabl e Futures:

r “Virtual Learning Hours” from21 to 26
| e classroom Mentoring, 21 st Century
i zed an Annual National Conference titled
The Literatures of dinmate Change” onl3



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8437_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8437_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8437_Minutes.pdf

Sept enber 2019. Prominent figure in international
was the keynote speaker.

Raj at Chaudhuri
“Marginalization and Excl usi on”
and Soci ol ogy depart nent
Diversities”

Poupard Foundation Chair for Inter

activism M.
Sem nar,

envi ronnment al
* An | nterdepartmnental

on 15 February 2020 was organi zed by Economics
e Organi zed an International
on 9 January 2020 under the aegis of UNESCO and Cardi nal
Rel i gi ous and I nterCul tural

Synposi um on “ Cel ebrati ng
Paul
Di al ogue

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

I ntroduction of coaching for
conpetitive exans for staff nenbers

Tie- up with “Ascendance Acadeny” for
coaching staff nenbers to qualify for
NET/ SET exam nation. A 10 day Crash
Course was conducted from 6-15 June
2020 , https://drive.google.confdrive/f
ol der s/ 1493055K70at oU7- Cf VF_Kei k-
ad52dG?usp=shari ng

To docunent renedial classes

under t aken.

Staff menbers undertook and docunent ed
renedi al classes, a total of 87
students enrolled in renedi al classes

To encourage availing of governnent
schol arshi ps under different
categori es.

58 students had applied for various
nati onal schol arshi p and noney was
credited directly to students
accounts., Class to C ass Campai gni ng
was undertaken, notices sent and
banners di spl ayed. Student
participation increased.

To identify environnentally friendly
best practices.

Environnent friendly best practices: 1.
Wast e segregation, processing and
manufacturing organic fertilizer, 2.
Recycling of PET bottles & tetra

packs , 3. Paperless docunentation, 4.
Wast e paper managenent i.e. waste paper
given for pulping to an NGO Go G een.

To encourage students to register for
prestigi ous online courses

131 students Enroled in Swayam & Havard
EdX cour ses

To enhance the effectiveness of the
pl acenment cell .

55 students were placed this year.

To inprove the quality of research.

MOU wi t h Sal esi an Col | ege, Darjeeling
on 6 February 2020, Two- Day Nati onal
wor kshop on ' Research Met hodol ogy and
Data Analysis in Social Sciences 27- 28
February 2020, On 24 January 2020

ot ai ned E-1 SSN nunber -l SSN 2582-5143
for in-house Andrean Research Jour nal

To inprove the performnce of slow
| earners by introducing the “Buddy
Proj ect”.

The format for docunmentation of buddy
proj ect has been prepared and will be
i npl emented in the next academ c year




To enhance the nunber of MU s

MOU was signed with , Sal esian Coll ege,
Darjeeling on 6 February. 2020

To introduce Skill devel opnment and
software courses to be introduced

Tally ERP 9 with GST, Ms Ofice and
Advanced Excel, Equity Trading

Boot canpTechni cal Anal ysi s, Fundanent al
Anal ysis Equity Analysis, Credit Rating
and Startup fundi ng, RGM Communi cati on
Skills, Certificate Course in GST,

Hi spani ¢ Horizons Spani sh Course, |RDA
Certified Course in Insurance,
Certificate course on ‘Advanced Excel’
for F.Y.B.MS. Batch 1, Certificate
course on ‘Advanced Excel’™ , for
F.Y.B.MS. Batch 2, Certificate course
on ‘Basic R Progranming’ for S.Y.B.M
S., Certificate course titled
‘Financial Jungle’ (Open to students of
all streans), Certificate course on
‘Data Science’ for T.Y.B.M S,
Certificate course on ‘Digital
Marketing' for all students, Leadership
Course, Certificate Course for Gender
Studi es, Anti Caste and Mental Health,
Community Practice collaboration with
Bl ue Dawn

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 02- May- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 24-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

During the year 201920, we have used 18
nodul es for which information is
provided to the Directorate of Higher
Educati on, Maharashtra. There are

foll owi ng categories of nodules -




Modul e relating to Staffing Information
e Module relating to Academ c
Informati on The Staffing Information

i ncludes general details of the office
and the institute, the other nodule
covers details of the courses conducted
inthe institution. Related to this are
the nodules 3,4 5, which deals with
total approved seats, details of
approved seats designationw se (grant
nongrant ) and the details of the
approved seats subject w se. Teaching
and Nonteaching requirements are
covered under staffing information.
Acadeni ¢ Information covers 13 nodul es.
Details of research activity in the
institution deal with Ph.D. and M Phil.
students enrollnent. Also included
under academnmic information is the
nmodul e whi ch provides details of
students enrolnment in different

courses. Anot her nodul e enuner at es
enrolment of minority students. Details
of physically handi capped students
enrolled in the institution are covered
in another nodule. Also provided is a
nmodul e regardi ng expenditure incurred
on making facilities available for

t hese students. One nodul e covers
students availing of schol arshi ps.
There are details regarding students
avai ling of Governnment of I|ndia

schol arshi ps, CGovernnent of Maharashtra
schol arshi ps, students availing of
freeships and lastly students availing
of EBC schol arshi ps. Under Acadenic
information, the availability of

physi cal education facilities are

provi ded. This covers indoor and
outdoor facilities. Gynkhana facilities
are al so provided under this nodule. W
have basketbal |l courts and volleyballs
courts as well as playground for hockey
and football. Library details are
provided in a separate nodule. This
covers nunber of books and periodical s
as well as audiovisual facilities. Al so
provi ded under academic information is
detail s of exami nation results under
the different courses offered in the
college. It provides informtion about
total nunber of boys and girls passing
successfully. Breakup of fees received
is provided in another nodule. This
covers fees received under different
categories like tuition fees, adm ssion
fees, exam nation fees, certificate
fees, penalty and other fees. The | ast




nmodul e covers expenditure status of

pl an/ nonpl an schenes. This covers
grants for expansion of nongovernnent
arts, science and conmerce coll eges.
The object wi se expenditure is given in
detail. It covers aspects like salary
tel ephone, electricity, water supply,
rent, publications and conputer
expenditure. It also spells out actua
expendi ture of previous year, actua
expenditure of the current year and
expected expenditure of the current
year. It also covers sanctioned outl ay
for the current year.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institution has a well-planned curriculumdelivery and docunentation
apparatus. Along with the traditional teaching-Iearning nmethods of white board
and lecturing, the college |ays great enphasis on curriculumdelivery through

hands-on experience. The basic objective is to provide students with
appropriate placenent in dignified jobs after graduation. The Institution
pronotes notivated students with facilities to pursue higher education and
aspire for careers in the admnistrative services. Wth the infusion of
technol ogy, nenbers of the staff and students have now begun to faniliarize
thensel ves with the online teaching-Iearning pedagogy. The institution prepares
t he academ c cal endar in advance which is published in the coll ege prospectus.
Each departnment organi zes guest lectures and invites experts fromthe industry
and applied fields to share their expertise. The focus is to create an
awar eness of the world around themas well as on avenues of potential
enpl oynent. Students are encouraged to undertake live projects and internships
to suppl ement |earning. They are guided to research on topics within the
curriculumas well as on cross-cutting issues and present papers with
reconmendati ons and solutions. Critical thinking is encouraged through
docunent ari es, debates, role play, and class discussions. The curriculumis
enriched through field trips. Venues are selected carefully so that the social
and historical as well as the environnmental sensitivity of students is
awakened. Annual national-level sem nars are organi zed across disciplines. The
col | ege supports nunmerous co-curricular activities. A variety of sports is on

di splay on the precept that a healthy body |leads to a healthy mnd. Al
cl assroons are | CT-equi pped and W Fi -enabl ed. The college al so has a nultinedia
library and subscribes to nunmerous journals and to E-journals, |NFLIBNET. The

librarian maintains a record of the students using the nunmerous library
facilities. To ensure effective curriculumdelivery, every faculty nenber has

to submt a syllabus teaching plan to the Principal at the begi nning of each
senmester. The Principal conducts regular faculty neetings to ensure that the
plans are in action. Al teachers connect the theoretical portions of their
syllabi with real-world factual events as they unfold. Regular interaction
bet ween Student Council nenbers el ected fromevery class and the Principa
ensures that both academ ¢ and non-acadenic grievances of students are
addressed pronptly and effectively. The responses from student feedback
conducted through a survey helps to identify areas of inprovenment in curriculum




delivery and eval uati on net hods. The Coordinators of the Self-Financed Courses
take regul ar feedback regarding visiting faculty nenbers and accordi ngly
i ncorporate necessary changes if any. Representatives fromeach class have to
sign an acknow edgenent of portion conpletion at the end of each semester. The
progress of the students is evaluated and naintai ned through regul ar tests,
presentations, and senester-end exans. Renedial classes, bridge |ectures and
tutorials are conducted for students who require them The coll ege al so
enphasi zes on the overall devel opnment of the students by organi zing additional
certified courses.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 11/ 07/ 2019 30 * Anal yse Sensitized
Certificate di fferent to
Course for medi a texts contenporary
Gender with regard concerns
St udi es to gender regardi ng
and its gender
at t endant power
power structures
structures.
e Have an

awar eness of
the ways in
whi ch
narratives
of
enbodi nent
are socially
construct ed
and
produced. -
Becone
sensitized
to
cont enpor ary
concerns

Anti - Ni | 10/ 12/ 2019 16 * Be Suppor t
Caste and sensitized system f or
Ment al to conmmuni ty
Heal t h cont enmpor ary care
Conmuni ty concerns
Practice col regar di ng
| abor ati on nment al
wi th Bl ue heal th and
Dawn t he vari ous
factors
i nfluencing
it. Have the
ability to
provi de
basi c
support
systens for
comuni ty




Certificate
course on
‘ Advanced
Excel’ for
F.Y.B.M S.

Batch 1

Certificate
course on
‘ Advanced
Excel’ for
F.Y.B.M S.

Batch 2

Certificate
course on
‘Basic R

Pr ogr ami ng’

for S.Y.B.M

S

Certificate
cour se
titled

“ Fi nanci al
Jungl e’

(Open to
student s of
all streans)

Certificate
course on
‘ Dat a
Sci ence’ for
T.Y.B.M S.

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |
Rel i gi on
and Soci ety,
Peace and
Di al ogue

10/ 08/ 2019

11/ 01/ 2020

17/ 08/ 2019

25/ 07/ 2019

15/ 02/ 2020

01/ 06/ 2019

16

16

30

17

730

care.

Learnt the
wor ki ng and
fornul ae of

excel and
how t o use

it to
systemati ze
wor K.

Learnt the
wor ki ng and
fornul ae of

excel and
how t o use

it to
systemati ze
wor K.

Learnt in-
depth the
functions of
R and the
application
of
statistics.

St udi ed
about the
products of
t he
financi al
mar ket s and
in detail
about the
st ock
exchanges.

* Hands- on
experience
of wor ki ng
on a case
using Big

Dat a

anal ysi s

*To
under st and
the spiritua
[ties of
vari ous
religions ,
grasp the
princi pl es
of inter-
religious
har nony,
make t hem
anbassador s
of peace and
di al ogue,

To create
Excel sheets

To create
Excel sheets

Application
of

statistics

Wrk in
financi al
mar ket s and
st ock
exchange
Application
of

statistics

Create an
enpat heti c
approach
t owar ds
religious
dognas and

cul ture




Certificate
course on
Di gi tal
Mar ket i ng
for BBMS.

Tally ERP
9 with GST

MsS O fice
and Advanced
Excel

Ni |

Ni |

Ni |

establ i sh
smal | hunman
conmuni ties
*To pronote
peace and
nat i onal
i ntegration

Learnt how Soci al
to use nmedi a
Googl e mar ket i ng

anal ytics to

anal yze

mar ket s and
f acebook
business to
det erm ne
strategies
for target
audi ence,
got insights
on the
hi story of
digital
mar ket i ng

20/ 08/ 2019 45 . Manage Getting
accounting Aut ormat ed
of any Printing
Busi ness or sal ary
i ndi vi dual s sli ps,
e Creating Schedul ed
Conput eri zed reports,
Books of Qut st andi ng
accounts reports etc.
with
finalizing
reports e
Vari ous
extra topics
related to
conputeri zed
accounting
like
Audi ti ng,
Groupi ng
compani es,
etc.

21/ 08/ 2019 30 *Create Create
Docunments in docunents, s
M cr osof t pr eadsheet s,
wor k program creative pre

10/ 08/ 2019 30

usi ng all sentations,

advance E- commer ce
functions e and

Creating net wor ki ng

Spr eadsheet s
wi th Advance
formul as and




Equi ty
Tradi ng Boot
canp-
Techni cal
Anal ysi s

Fundanent al
Anal ysi s-
Equi ty
Anal ysi s,
Credit
Rating and
Startup
fundi ng

19/ 08/ 2019

22/ 08/ 2019

Options
related to
reporting

and
anal yzing -

St udent s
woul d be

abl e to nmake
Creative and
effective
presentation
skills

*Anal yze
price charts
of various
stocks ¢ Dif
ferentiate
bet ween
stocks in
bullish and
beari sh
trends ¢ Use
patterns and
i ndi cators
to identify
vari ous
tradi ng oppo
rtunities e
Filter
trades based
on their
tradi ng
strat egy
Execut e
tradi ng
strategies.

*Create
own
fi nanci al
spreads in
excel ,

i nterpret
key ratios
and make own
initial
assessnent e
Ability to
read Annual
reports and
i nterpret
Fi nanci al
statenments -
Eval uat e
compani es
froma
Lender’ s and
Equity share

St ocks and
Tradi ng
skills

I nterpret
financi al
statenents

and
under st and
i nvestors
m ndset




RGW Commu
ni cation
Skills

Certificate
Course in
GST

Hi spani c
Hori zons-
Spani sh
Cour se

Ni |

Ni |

Ni |

28/ 11/ 2019

20/ 08/ 2019

22/ 08/ 2019

30

30

30

hol der’ s
perspective

*Buil d
stronger rel
ationshi ps
t hrough
power ful int
erpersonal c
omruni cati on
o Deliver
better prese
ntati ons and
over cone
fear of
public
speaki ng.
Have
engagi ng
menor abl e
group intera
ctions. ¢ Be
nor e
confi dent
and
proactive
during job
i ntervi ews.

e Under st an
di ng of
Goods
Servi ces Tax
Concepts -
Be prepared
for Industry
demand of
GST ready
enpl oyee
with
practi cal
know edge -
Better
pl aced in
j ob
intervi ews
Have
opportunity
to be a GST
Pr of essi onal

e| ntroduce
t hensel ves
and fill out
simple forns
e Know nore
about the
culture and
traditions

of Spani sh

Devel op
better inter
personal com

muni cati on

Devel opi ng
t ax
concepts.
Face job
intervi ews
and GST
pr of essi ona

Lear ni ng
new | anguage




| RDA Ni
Certified
Course in
| nsurance

Leadership Ni |
Cour se

speaki ng
countries e
Under st and
and
conmuni cat e
w th w der
audi ence
30 Under st and
elllustrate ing personal
t he i nsur ance,
i nportance comer ci al
of the and r et ai
| nsur ance i nsur ance
sector. e
Wl be able
to
illustrate
t he
appl i cations
of Life
| nsurance e
W I |
under st and
the pricing
and
val uati on of
life
i nsur ance e
Have t he
ability to
under st and
the health
i nsur ance
products

10/ 07/ 2019

22/ 08/ 2019 35 To nmake Creating
student s Leaders
realize the
rel evance of
state and
civil
society in
gover nance
and to
instill in
t hem good
citizenship
val ues.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.




Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Bachel or of Arts : 10/ 06/ 2019
Engl i sh, Soci ol ogy,
Econom cs
BA Bachel or of Journalism 10/ 06/ 2019
& Mass Medi a
BCom Bachel or of Conmerce 10/ 06/ 2019
BCom Bachel or of Accounts & 10/ 06/ 2019
Fi nance
BCom Bachel or of banking & 10/ 06/ 2019
| nssurance
BSc Bachel or of Science 10/ 06/ 2019
I nformation technol ogy
BSc Bachel or of Hospitality 10/ 06/ 2019
St udi es
BMS Bachel or of Managenent 10/ 06/ 2019
St udi es
MCom Mast er in Business 10/ 06/ 2019
Managenent
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 483 8

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Year) SFC

Life Skills (First 26/ 07/ 2019 574
Year) Degree
Life Skills (First 07/ 12/ 2019 373
Year) SFC
Soci al Qutreach 29/ 06/ 2019 455
Programme (Second Year)
Degr ee
Soci al Qutreach 16/ 06/ 2019 290
Programme (Second Year)
SFC
Val ue Education (Third 13/ 08/ 2019 405
Year) Degree
Val ue Education (Third 22/ 07/ 2019 380

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Bachel or of Arts :

3




Engl i sh, Soci ol ogy,
Econom cs
BCom Bachel or of Commerce 1
BCom Bachel or of Accounts & 11
Fi nance
BA Bachel or of Journalism 1
& Mass Medi a
BCom Bachel or of banking & 1
| nssur ance
BSc Bachel or of Science 2
I nformati on technol ogy
BVS Bachel or of Managenent 10
St udi es
No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Qur institution lays great enphasis on feedback fromthe students as it hel ps
themto inmbibe the right values and also in their overall devel opnent. The
responses collected fromthe student feedback survey helps us to identify areas
of inprovenent in curriculumdelivery and eval uati on methods. The Coordinators
of the Self-Financed Courses take regular feedback of the visiting faculty
menbers and accordingly incorporate necessary changes. ¢ Students: The coll ege
col l ects feedback fromthe students through an automated feedback system at the
end of the Senester. This feedback is analyzed and sol uti ons are sought through
nmeetings held with the student council as well as with the other faculty
menbers. ¢ Alumi: Alumi Feedback is obtained during the Alumi get together
and the final year students are asked to fill an Exit Form The college al umi
menbers are in varied fields and nmake suggestions about the curricul um keepi ng
the present industry scenario in mnd. These are considered by the college and
i npl emented to the extent possible. ¢« Parents: The college regul arly organizes
parent teacher neetings. Suggestions given by the parents are duly taken note
of . Parents can neet with the Principal and the faculty by prior appointnent.
The grievances and suggestions are heard and appropriate action is taken.
Mentoring is done to ensure student progress and to help in building bridges
bet ween the college and the conmmunity. ¢ Community: The college highly val ues
feedback collected fromthe comunity through an automated survey as it hel ps
in sustaining the values of the college through the service which the coll ege
provi des. The feedback anal ysis hel ps the college to incorporate necessary
changes keeping in mnd the welfare of the students through conmunity
sensitization and formati on of servant |eadership in the society. ¢ Academ c
Peer Group: Feedback is obtained fromthe acadenic peer group in the sem nars,
wor kshops, and neetings organi zed by the University or on other occasi ons when




they neet during centralized assessnent at the university. Sone of the

prof essors are involved in Syllabus planning and are al so nenbers of the Board
of Studies. Sone have been appointed as chairpersons for their respective
papers. The coll ege also has been a part of Al ACHE exchange programe. |t
allows for an exchange of ideas and learning to inprove the quality of
education within the institute by inplenenting the best practices available in
ot her colleges. ¢ Academic Audit: W invite experts fromthe field of education
every year to audit the progress nade by the institute in every sphere, whether
it be acadenics or infrastructure. These suggestions are carefully studied by

t he managenent and steps are taken to inprove the quality of the Institution.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Bachel or of 240 1052 233
Arts
BCom Bachel or of 360 1004 341
Commer ce
BVS Bachel or of 120 1366 120
Managemnent
St udi es
BA Mul ti nedi a 60 872 61
and Mass
Communi cati on
BSc Bachel or of 60 305 45
| nf omati on
Technol ogy
BCom Bachel or of 60 536 60
Account s and
Fi nance
BCom Bachel or of 60 160 41
banki ng and
| nssur ance
BSc Bachel or of 60 113 46
Hospitality
St udi es
MCom Busi ness 60 72 32
Managenent
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2598 61 39 Nl 1




2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
40 40 15 40 Nill 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

All the students are mentored in each academic year at least once by their respective class teachers. The issues

addressed are related to academic, interpersonal, family problems as well as any other relevant personal issues.

Any serious cases are referred to the college counsellor for further pursual. Additionally, every student fills up the
STUDENT PROFILE FORM consisting of personal and academic data. The same is carried forward to the
subsequent years of SY and TY. This form thereby enables access to the student’s information at a glance.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2659 40 1: 66

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

46 40 6 Nill 17

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Nill Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA Nill VvVl /[ 2020 22/ 11/ 2019 08/ 01/ 2020

BCom 22300003 VvVl / 2020 09/ 10/ 2020 05/ 10/ 2020

BCom 22300002 VI [/ 2020 09/ 10/ 2020 04/ 11/ 2020

BA 12300001 VvVl [ 2020 15/ 10/ 2020 31/10/ 2020

BCom 22300001 VI /| 2020 15/ 10/ 2020 29/ 10/ 2020

BVS 22300005 VI [/ 2020 10/ 10/ 2020 02/ 11/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8437_ict_tools_1617605546.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8437_e_resource_1617605556.xlsx

BSc 42300003 VI [/ 2020 10/ 10/ 2020 06/ 11/ 2020

BSc 423000081 VI / 2020 10/ 10/ 2020 16/ 12/ 2020
MCom 2C00534 IV / 2020 14/ 10/ 2020 11/ 11/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Eval uation refornms of the University of Minbai are adopted by the institution
The Affiliation to the University of Miunbai, does permt us to initiate reforms
on our own, but we follow the reforns set by the University, which include a
Syl | abus Revi si on Workshop every 3 years conducted by the respective Board of
Studies for the various Courses under all Prograns. The objective of the
Wor kshop is to make four anmendnents regarding: a) Basic syllabi, b) Recormended
t ext books and reference books, c) Structure and format of paper pattern and d)
Met hod of conducting Internal assessment (if any) Also, the Eval uation process
and refornms are inplenmented through various committees |ike Exam Committee,
Unfair Means Inquiry Commttee, | QAC, CDC, Grievance Cell. Wth effect from
2016-17 ALL SEMESTER | NTERNAL ASSESSMENT whi ch were conducted in every Senester
for 25 marks for all BA and BCOM Progranms were gradually phased off for al
Senesters starting with FY (2016-17), then SY (2017-18) and thereafter TY
(2018-19) respectively, as per the University of Munbai Directive. However, it
was retained for the Course — Foundation Course | and Il for FY/ SY BA/BCOM The
wei ght age for TYBA/ BCOM Appl i ed Conmponent Papers was reduced from 25 marks to
20 marks. However, ALL SEMESTER | NTERNAL ASSESSMENT whi ch was conducted in
every Senester for 25 marks for the Self Financed Prograns continued on the
sanme paranmeters. BSc. (I T) and BSSc. (HS) prograns additionally to 25 narks
Internals, have also 50 marks Practicals as per the University of Minbai
Directive. The Internal Assessnent is also schedul ed keeping in mind the
Uni versity of Munbai tine-table and the Marklists for the sane are submtted by
the concerned faculty according to the deadline given by the coll ege
Exam nation Conmittee. Wth regard to External Exami nations, Question paper
Sets for every course are prepared according to the schedul ed dates displ ayed
by the Examination Committee o n Staff notice boards. Thereafter, they are
submtted to the Heads of Department for nmonitoring that all respective
syl | abus nodul es have been covered and the submitted paper sets adhere to the
Paper Pattern prescribed by the University. Two students are also required to
sign on the Syllabus Conpletion Format of each course with regard to its
conpl etion by the concerned course teacher. Wth effect from 2016-17, the
col | ege conducted the Sem End Exam nations on behalf of the University of
Munbai additionally for FY, SY across all Prograns in progression fromFY
(2016), then SY (2017) according to the tine table posted by the University of
Munbai on their website.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Every year, two Acadenic Cal endars are prepared. At the reopening of each
academ c year, The Prospective Cal endar prepared, spells out the planning of
the various activities of all the departnents and associ ations of the coll ege.
We try our level best to conduct and adhere to the schedul e of the Prospective
Cal endar. At the end of the acadenic year, the Heads of the Departnments and
various Conmittee Heads submit their respective reports, details of which are
then incorporated into another Academ c Cal endar that spells out the activities
actually conducted. W are affiliated to the University of Muinbai and so have
to inplenment the policies |aid down by the University. Consequently, Tinme
tables for First Year and Second Year cannot be planned by the college and thus
cannot be included in the Academ c Cal endar. They are schedul ed by the
Exam nation Conmmittee, in keeping with the tine-franme announced by the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8437_Evaluation_1617605439.xlsx

Uni versity and displayed on the Staff and Student notice boards. The Third Year
time tables are displayed on the University web-site. The Principal oversees
the entire process of inplenmentation of Examination and other related matters
in keeping with the Academi c Terns. Both the Academi c Cal endars are displayed

on the Coll ege Wbsite.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://standrewscol |l ege.ac.in/result-analysis/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

12300001 BA BA 141 136 96. 45%
22300001 BCom BCom 251 250 99. 60%
22300005 BMS BMS 115 113 98. 26%
-- BA MMC 58 58 100. 00%
42300003 BSc 47 47 100. 00%

I nf ormati on
& Technol ogy

22300002 BCom Accounts & 60 60 100. 00%
Fi nance
22300003 BCom Banki ng & 51 51 100. 00%
| nsur ance
423000081 BSc 51 51 100. 00%
Hospitality
St udi es
2000534 MCom Busi ness 28 26 92. 86%
Managenent
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://drive.google.comfile/d/ 1rxVM 64-BblLklLUd1Tzet KABA] WJI| R5J/ vi ew?usp=s
hari ng

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2 —Innovation Ecosystem



https://standrewscollege.ac.in/result-analysis/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8437_Pass_percentage_1617606081.xlsx
https://drive.google.com/file/d/1rxVMl64-BbLkLUd1TzetKABAjWeJlR5J/view?usp=sharing
https://drive.google.com/file/d/1rxVMl64-BbLkLUd1TzetKABAjWeJlR5J/view?usp=sharing

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Nati onal Level F.Y.BA Soci o- Hi story Depart nent 15/ 01/ 2020
Soci ol ogy -Paper 1
(Syl | abus Revi sion

Wor kshop)

Nati onal Conference on Engl i sh Depart ment 13/ 09/ 2019
‘ EcoPasts and
Un/ Sust ai nabl e Fut ures:
The Literatures of
C i mat e Change

Organi zed a Nati onal M Com Dept . 13/ 05/ 2020
Level Webinar along with
Departnment of BAF BMS on
“Val ue I nvesting — Key to
create Long Term Weal th”

for students

Organi zed a Nati onal M Com Dept . 13/ 05/ 2020
Level Webinar in
Association with Leap -Up
,on “Val ue Investing —
Key to create Long Term
Weal t h” for students

Nat i onal Level Webinar on M Com Dept 16/ 05/ 2020
“Tradi ng vs | nvesting”
for Faculties

I nt ernati onal Sem nar UNESCO and Cardi nal Paul 09/ 01/ 2020
“Cel ebrating Diversities” | Poupard Foundation Chair
for Inter- Religious and
Inter-Cultural D al ogue

I nt er-depart nent al Econom cs Soci ol ogy 15/ 02/ 2020
sem nar ‘ Marginalization Depart nment
and Excl usion’

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NA NA NA Ni |l NA

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0




3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Engl i sh

1

Account s

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal ECONOM CS 1 Nill
I nt ernati onal MATHS 1 1.14

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

ENGLI SH

6

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Conmon Shahi Jour nal 2019 1 St. 4
fixed P. of I nequal Andr ews
poi nt ities and Col | ege of
results in Applicatio Arts,
function ns Sci ence
wei ght ed Conmmer ce
metric
spaces
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nl Nill Nill 2020 Nill Nil | Ni |l
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 28 83 Nill 75
nar s/ Wor kshops
Present ed 3 1 Nill 1
papers
Resour ce 1 Nill Nill 3
per sons




No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/ Number of teachers
collaborating agency participated in such
activities

Number of students
participated in such
activities

Col | ege Level Holy Fanmily
Activities (24 Hospital MaM Bl ood
Nos. ) Bank for Bl ood
Donation Drive, The
Movenent ,
Khushi yaan
Foundati on, PCGT,
Har mony Foundat i on,
Rotary Cl ub, Al SEC,
Tata Menori al
Hospital, Kindness
Unlimted

Community Level (1) Bandra Police 4 69
Activities (4 Nos.) | Station for Bandra
Fair Security, (2)
Mahi m Pol i ce
Station for Mahim
Novena Security,
(3) Vision Rescue
for M ssion
Admi ssion Activity,
(4) Khushiyaan
Foundation in their
Beach Warriors
Project for Beach
Cl eaning Activity

4 69

Uni versity Level Uni versity of 4 69
Activities (21 Munbai , Public

Nos. ) Concern for
Gover nance Trust
(PCGT), Khushiyaan
Foundati on, Bisleri
Co., S. K Somaiya
Col l ege, S. M
Shetty Bunt’'s Sanga
Col | ege

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NA NA NA Nill
No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year




Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

organazati ons
(List attached
i n excel sheet)

assisting the
el derly and
di sabl ed,
assisting in
the kitchens/Ia

agency activites activites
NSS, Swachh Beach Beach 4 69
Bhar at, Gender Warriors, The |C eaning, Human
| ssues, M nd Movenent Traf ficking,
Heal th Mental Health
- Depr essi on
DLLE | mPaCCT Visit to Tata 8 161
Foundat i on, Menor i al
M ssion Green Hospital to
Munbai, Connect sponsor
For, Al SEC, nutrition /
Shel t er Don hygi ene itens
Bosco, Mssion |for small kids,
G een Munbai, Ganpat i
Gor egaon Sports Vi sarj an
Club, Bliss Awar eness Cl ean
Foundat i on. up activity at
Nati onal Park
Borivali, Mahim
Beach C ean-up,
Food
Di stribution on
“Worl d Food
Day” at Sneha
Sagar Ashram
Kandi val
Soci al M ss Deepi ka Teachi ng 2 389
Qut reach Si ngh (MOU street or
Pr ogr amre signed with nmuni ci pal
(A ded) her) . school
chil dren,
assisting the
el derly and
di sabl ed,
assisting in
the kitchens/I| a
undry of
hospi t al s,
visiting
bastis, beach
cl eaning, tree
pl antation and
envi ronment
i ssues.
Soci al M ss Deepi ka Teachi ng 2 239
Qut reach Si ngh ( MOU street or
Programe (Sel f signed with nmuni ci pal
Fi nance) her), work done school
with different chi | dren,




undry of
hospi tal s,
visiting
basti s, beach
cl eaning, tree
pl antation and
envi r onment
i ssue, Hel ping
i nteracting
wi th patients,
Hel ping wt

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Two- Day Nati onal 23 Institutional 2
wor kshop on
Resear ch

Met hodol ogy and
Data Analysis in
Soci al Sci ences

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

Internship Mar ket Onkar 23/ 11/ 2019 22/ 12/ 2019 3

Resear ch Real tors: vi

nita. kart ha@
onkar . com

I nternship Mar ket i ng Ani ket . Cha 01/11/2019 30/ 11/ 2020 2

and Fi nance |ndanshive@ u

turegeneral i
.in

I nternship Intern Future 03/ 02/ 2020 02/ 03/ 2020 1
Ceneral li:
Tal erang: ri
tu@ al erang.
com

I nternship Event Mahi ndr a 27/ 01/ 2020 26/ 02/ 2020 2

Managemnent Li f espaces:

GUPTA. KSSHAM

A@rahi ndra. c
om

I nternship Mar ket i ng suj at a. das 02/ 01/ 2020 31/ 01/ 2020 1
@ accindia.c
om



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8437_Students_in_extension_1608274080.xlsx

I nternship HR | ACC. suni 14/ 01/ 2020 13/ 03/ 2020 2
Executi ve | . dsouza@ng
el hrsol . com
I nternship Mar ket Angel HR: 16/ 12/ 2019 15/ 02/ 2020 2
Resear ch Savage and
Pal mer: elro
y@avagepal m
er.com
I nternship Anal yst Mor gan 01/ 06/ 2020 10/ 07/ 2020 9
Stanl ey: aas
hna. Godha@ro
rganst anl ey.
com
I nternship Mar ket i ng NZEA 26/ 10/ 2019 25/ 12/ 2019 2
and Sal es (Repro
Rol e, Wb |G aphics): w
Managenent arren@zea. i
n
I nternship Di gital Adagi o: he 15/ 07/ 2019 14/ 09/ 2019 1
Mar ket i ng | pdesk@dagi
072.com
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Sal esi an Col | ege, 06/ 02/ 2020 1. Faculty Nill

Darj eeling

programe 2. Joint
Resear ch Programme
3. Activity Exchange
Programe 4. St udent
Exchange Programme

No file

upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year i n |akhs)
Vi deo Centre Exi sting

Sem nar

halls with ICT facilities

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8437_Linkages_1608274789.xlsx

Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting

Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version

Year of automation

SLIM 21

Ful l'y

3.6.0.31681

2015

4.2.2 — Library Services

Library
Service Type

Existing

Newly Added

Total

Text Ni Tl

Books

Nill

Nill

Nill

NIl

Ni Il

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
NA NA Nill
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 287 120 120 19 19 0 50 105
g
Added 22 0 0 0 0 0 0 0
Tot al 309 120 120 19 19 0 50 105

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

NA

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8437_augmentation_details_1617610693.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/8437_Library_1608275882.xlsx

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
8705035 8705035 7082298 7082298

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

In tune with our college vision, holistic education, equipnment to facilitate
all kinds of services are provided every year. To guarantee that students and
menbers of the faculty have access to the best resources for maxi num
productivity in the teaching —l earning process, the college ensures that
adequat e resources are provided for reading and research in the coll ege
library. The existing collection of books and other resources, including
digital resources, are updated and enhanced every year. Additional resources
are provided through online portals such as | NFLIBNET and NDL. Heads of
departnents and nmenbers of the faculty can nake requests for specific resources
for their respective subjects. In addition, the Library Conm ttee oversees the
mai nt enance and enhancenent of library resources. ICT facilities such as w -fi
access, projectors for screening, filns, docunentaries, videos and Power Point
Presentation are maintained through the services of two personnel dedicated to
this purpose. Smart boards are being arranged so that faculty can record their
| ectures and create e-content. The internet bandwi dth is upgraded to 50nmbps
from 16nbps which was the earlier one. This year we have added 16PCs and 6
Laptops to the existing ones to upgrade the online assessnent facility for our
teaching faculty. CGeneral infrastructure in the college, and repairs and
mai nt enance of current equi pment and facilities is taken care of by way of
Annual Mai ntenance Contracts which covers maintenance of the lifts, the water
coolers, air conditioners and pest control. Students bring their concerns to
the attention of their respective class teachers and the Principal through the
Students’ Council which has a neeting with the Principal once a nonth. The
requirenents of the faculty and the student community are di scussed at neetings
of bodies such as the QAC (Internal Quality Assurance Cell) and the CDC
(Col | ege Devel opnent Conmittee). Purchase of equipnment required for the year is
deci ded upon by the Purchase Conmittee which consists of faculty nenbers, the
Regi strar of the College, the Principal and a Managenent Representative. The
Conmittee neets twice a year to consider possible expenses for the year

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Grenville and 11 343332
frominstitution Vi nita Sol orman
Academ c

Schol arshi p AND
Prof. Mavis Dias
Endownent
Schol arshi p

Fi nanci al Support
from O her Sources

a) Nati onal Raj ar shi 57 0




Chatrapati Shahu
Mahar aj
Shi shyavrutti
Schene, Mnority
Schol ar shi p,
Reserve Category

Schol ar shi p

b) I nternati onal

NA

Ni |l

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Renedi al | ectures 06/ 02/ 2020 71 Subj ect teachers
Counsel I'i ng 09/ 08/ 2019 127 Ms. Rovita
D, Costa, Andrean
Counsel ling Unit
Ment ori ng 29/ 07/ 2019 218 Cl ass teachers
Yoga Day 21/ 06/ 2019 65 Ms. Shahi rekha

Nai du,
N ket an,

Yoga Vi dya
Dadar

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Trai ni ng 427 10 Nill Nil |
for Gvil
Servi ces
Exam nati ons
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Cactus Com 335 25 Top Hire, 349 30
muni cati ons, Endur ance In




Medi a. Net , Fe t ernati onal
deral Bank, I I roboki d, Kot
ndusl nd, ak
Savage and Securities,
Pal ner, d PS
DeltaX, LT Managenent ,
Real tvy, oero
Aditya Birla Hotel , iKS
Sunlife Heal t h,
| nsur ance, Savage and
Mot i | al Pal mer,
OCswal |, Gr acenot e,
Cenveo Codrej,
Del oitte,
WeBuy, Ange
HR,
Silverlink T
echnol ogi es,
A A, nore or
gani zati ons
(pl ease
refer to
excel file)
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 Ni Il Ni I Nill Nill Nill
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

M nd Maze (Quiz)

I nter-

col |l egi ate

Cul t ur al

Mosai ¢ (Col | ege
Festival)

I nter-

col l egi ate

420

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Ni Il Ni Il Ni Il Ni Il Ni Tl Nill



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8437_Placement_1608277736.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8437_Progression_1612326782.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8437_Activities_Organised_1608278930.xlsx

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Students’ Council started their activities after the First year students’
adm ssion. Their first activity was the joint celebration of Christnmas Day and
Convocation Dayon 21st Decenber 2019. In January, the League hosted the nuch-
awai t ed Loop 2020. The week-1ong festivities included a variety of events such
as Athleisure Day (13 January), Mnochrone Day (14 January), Fandom Day and
Dodgebal | Contest (15 January), Twin Day (16 January), and Retro Day (17
January). On Retro Day, the League al so hosted the Open M c event to give our
students, whether amateur or professional, an inval uable opportunity to exhibit
their talent in a non-intimdating, infornmal atnosphere on the basket bal
court, cheered on by a supportive Andrean audi ence. The finale of Loop 2020 was
Traditional Day (18 January). The ‘M. And Ms. Loop 2020’ contest was the
hi ghli ght of the day, and was followed with a round of zestful and energetic
danci ng that rocked the canpus for as long as the nusic played on. The League
hosted a student convention titled, ‘Becoming dobal Citizens of the 21st
Century’, for student representatives fromChristian colleges across the city
(1 February 2020). The event was an initiative to gather feedback about what
Christian institutions could do for the community, and nake known the views of
the participating students to the AIACHE (Al India Association for Christian
Hi gher Education). In order to enable the participants to get to know each
ot her better, the convention began with a teamgane. After an interactive
session with the participants, we had three sessions specifically ained at
enpowering the 36 student attendees. Ms. Priti Chopra (Life Coach), in her
session on ‘Love Yourself, Heal Your Life', encouraged students to be
t hensel ves and not get disheartened by negative people or their disparaging
comrents. Ms. Margaret D Costa (Faculty at St. Paul’s Institute of
Conmruni cat i on Education) conducted a session on ‘Plan Your Goals and Change
Your Life”, reminding students about the inportance of having a vision and
knowi ng their destination. M. Shane Gonez (Youth Aninmator), in his session on
“Changi ng Negativity into Positivity”, echoed the need for taking
responsibility for one’s actions, and thereby inviting positive responses from
famly and friends

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

730

5.4.3 — Alumni contribution during the year (in Rupees) :

65000

5.4.4 — Meetings/activities organized by Alumni Association :

There were two neetings held by the Alumi Association during the academ c year
2019-20. One on 08 August, 2019 and the other on 01 February, 2020. The Al ummi
Associ ation had started a page on Linkedln to connect with past pupils and this
attenpt has been a huge success so far with a nunber of past students follow ng
the coll ege page, along with details about which batch they passed out from
This has also help in identifying and tracing the progression of our students
and where they are placed right now



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8437_awards_in_activities_1608279544.xlsx

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The college instituted the Staff Council with the Principal as the
Convenor/ Chai rperson of the Council, the Vice-Principals of the Degree and Sel f-
Fi nanced courses respectively, the Registrar, the Librarian, 13 faculty nenbers
of the college. At its first nmeeting, the Staff Council deliberated upon
probl ens arising due to the | ock down, and deci ded upon neasures to be
undertaken to ensure that academ c and admi nistrative duties continue to be
carried out in a snmooth and efficient manner. Heads of departnments and
departnent Co-ordinators shared the work done by their respective departnents
during the | ockdown with regard to conducting online | ectures, webinars
attended, online certified events, workshops, and other courses. It was decided
that one person per departnent would present a paper at the annual Staff
Sem nar that the Research Conmmittee encourage the staff to apply for STRIDE and
ot her such grants for research work and that a Faculty Devel opnent Programme be
held for the staff to facilitate ease in online teaching together with a
session on how to pass the NET/ SET exans for staff nenmbers to acquire the
stipulated qualification. Wth regard to co-curricular activities, the Counci
suggest ed that departnments and committees could that co-curricular activities
be pl anned bearing in mnd topics laid down by the NAAC and that the list of
proposed activities be sent to the Planning and Eval uation commttee for
approval . Further, an Action Taken Report was to be submtted after every
neeting conducted. Matters relating to the pronotion of ATKT students and the
gradi ng of enrolled students were al so di scussed. The Council al so considered
the possibility of conducting online interviews for the Self-financed
departnents. To further inprove quality enhancenent neasures, a Planning and
Eval uation Committee was also instituted. The Committee, conprising the
Principal as ex-officio nmenber, the Controller of Exans, and four other faculty
menbers, was created to ensure that activities proposed for each academ c year
woul d be aligned with the paraneters stated by the NAAC and with the overal
ethos of the college. The two bodies, nanely, the Staff Council and the
Pl anni ng and Eval uation Conmttee, are both advisory bodies to aid in
decentral i sed and participative nanagenent. The responsibilities of the Staff
Counci | include discussing departnental activities and the inplenentation of
the university-franed acadenm ¢ courses and new systens that need to be put in
place in a digital scenario, recommendi ng training and devel opnent
opportunities for staff and students, discussing staff recognition and
appreciation initiatives, overseeing disciplinary matters, and taking on some
of the general administrative work of the coll ege whenever required. The
Pl anni ng and Eval uation Conmittee has as its primary functions the tasks of
reviewi ng the annual academ c plans and plans for curricular and extra-
curricular activities for each academ c year. It can al so suggest, if
necessary, any revisions/nodifications of the proposed plans keeping in nmnd
the pursuit of acadenic excellence and the requirenents of NAAC. Lastly, the
Committee is to submt the consolidated plan and its evaluation report to the
| QAC at the end of the academ c year.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Curri cul um Devel opnent

The college is affiliated to the
Uni versity of Munbai and is therefore
bound to follow the curricul um
prescribed by it. However, faculty
menbers make a neani ngful and val uabl e
contribution to the syllabi by way of
bei ng nenbers of Boards of Studies and
Syl I abus Revi si on and Syl | abus Drafting
Committees related to their areas of
speci alization. This year, Dr. Susan
Lobo was appointed to the Board of
Studies, SIES College in the subject of
Engl i sh/ Busi ness Conmuni cation (in
January 2020). She was al so a nenber of
the syllabus conmittee for a
certificate course in ‘Folkloristics’
to be offered in various coll eges under
the aegis of the Departnent of English,
Uni versity of Munbai. M. Samira
Nadkarni was al so inducted into the
Board of Studies, Sophia College
(Autonomous) this year. Simlarly,
Dr.Preeti Oza was appointed as an
external menber of the | QAC committee
of the Nal anda Dance Col | ege- Munbai,
as a nmenber of Board of Studies in
English at K E. S. Shroff College-
Munbai, a menber of syllabus committee
in the departnment of English-

El phi nst one Col | ege- Dr. Hom Bhabha
State University, and a syll abus
comi ttee nenber of the Departnent of
Engl i sh-University of Munbai for the
subject of ‘Filmand Literature’ . Dr.
Graciella Tavares was appointed as a
menber of the syllabus commttee for
the M A (Core Paper) paper on
Quantitative Techni ques for Econom sts
in the subject of Economics. Dr.

Har mreet Bhasi n was appoi nted as a
syl | abus conmittee nenber for the
subj ect of Conmerce

Teachi ng and Learni ng

Faculty nmenbers have been integrating
ICT tools in their teaching by way of
screeni ng educati onal videos,
docunentaries, and TED Tal ks as a part
of their regular teaching nethods. Film
screenings are al so used to suppl enent
cl assroom teachi ng. Qui zzes,

di scussi ons, and debates on subject -
related matters are also a regul ar
pedagogi cal practice in the college.
Student presentations on topics rel ated
to their syllabi further enable a
student-centric approach dedicated to
pronoting confidence anpbngst students
in public speaking, and also function
as a way of encouragi ng peer-teaching.




Experiential learning is aided through
field visits organi zed by vari ous
departnents, in addition to encouragi ng
students to attend the senminars and
wor kshops hel d on canpus. This year,
the use of I CT was augnented with an
initiative by the BAF departnent where
| ectures conducted in class were
recorded with the intention of
provi ding access to students in need at
a later date. Prof. Abhi shek Sood ( Co-
ordinator) also instituted a You Tube
channel with live stream ng of his
| ectures with open access to in-house
students as well to students from ot her
col | eges. The videos, exceeding 100
hours of teaching, include revision
| ectures for students of TYBMS, the BAF
course, and students pursuing an M Com
degree in or college. To further
strengthen our conmtnent to enabling
our students achi eve excellence in
academcs, the college initiated an
i nformal ‘Buddy Project’ where advanced
| earners woul d nentor academ cally weak
students by scheduling nmentoring
sessions according to the conveni ence
of the peer nmentor and nentee.

Exami nati on and Eval uati on One of the first initiatives taken by
the exam nation commttee was a

redesi gni ng of the exam nati on answer
bookl et front page to include nore
details so as to be nore user friendly
for staff and students. The exam nation
comm ttee adopted a student-centric
approach by conducting exam nations for
first and second year students
(senmesters Il and IV) on alternate days
to give students adequate tine to
better prepare for their exam nations.
As opposed to having to assess papers
in the conputer |aboratory where the
staff would often be distracted by the
| ectures being conducted in the
| aboratory, a new room (L 10) was
instituted to ensure an uninterrupted
and peaceful atnosphere for carrying
out online assessnent. This year, the
chai rperson of the exam nation
committee participated in the neetings
of the cluster colleges to ensure that
the coll ege was aware of the
requi rements of the University of
Munbai regardi ng exam nation
procedures. The exam nation conmittee
al so held two formal neetings, one in
each senester, to discuss the outcone
of the cluster college neetings, and to




set out and nodify (wherever required)
the schedul es announced at the start of
the academ ¢ year. The neetings ensured
better coordinati on between
exani nati ons conducted for the degree
coll ege and the Sel f-Financed Courses.
Al'l neetings have been fornmally
mnuted. In addition to these neasures,
t he chairperson al so attended webi nars
regardi ng online processing of results,
onl i ne exam nati ons, and assessmnent
post COVI D 19. The BBI departnent of
our college initiated online internal
exans in the nonth of February 2020 for
S.Y.B.B.I students with the objective
of orienting the students of the
departnent with tine-based conpetitive
exairrs

Research and Devel oprent

Wth the active encouragenent of the
Principal, the college has succeeded in
creating a solid and meani ngful culture
of research and an academic climate in
whi ch research endeavors of different
ki nds have flourished. Faculty nmenbers
are continually and actively engaged in

presenting papers at sem nars and

conferences, delivering | ectures as
resource persons, hosting conferences
in their respective fields, and
publ i shing papers in journals. W had
24 publications in this academ c year,
soft copies of which continue to be
upl oaded in the institutional
repository (D —Space), and which can be
accessed conveniently through the
college intranet facility. Also, two
faculty menbers received ‘Best Research
Paper’ awards for papers presented: Dr.
Shirly Pillai for her paper ‘A Study on
Resi stance t o Change anong Enpl oyees
Whi | e Executing Busi ness Transfornation
in Digital Econony in the Logistics

I ndustry’ (15 February 2020) at an

i nternational conference on Business
Transformation in Digital Econony held
at the Institute for Technol ogy and
Managenent, Navi Munbai, Kharghar and
Dr. Harneet Kaur Bhasin for a paper
titled “Analysing the Role of Al
(Artificial Intelligence) in Enhancing

CX (Custonmer Experience)’ at the
faculty devel opment progranme organi zed
by Dahanukar college, Vile Parle (
East). The college kept up its post-
accreditation conmtnment to ensure that
faculty nmenbers acquire a PhD, and this
year, two nore of our staff nenbers
wer e awarded a doctoral degree: M.




Susan Lobo acquired a doctoral degree
for a thesis titled “The Politics of
(Re) Presentation in Selected I|ndian
Myt hol ogi cal Retellings for Children”
fromthe University of Munmbai in
Sept enber 2019. Ms. Jyoti Bhatia was
awarded a Ph.D. degree in Commerce from
the University of Miunmbai on 31 Decenber
2019 for her thesis was titled
‘ Cor porate Governance Conpliance and
its inmpact on Performance of Listed
Conpanies in India.’” The college
continues to publish in-house research
journals (nade a concerted effort to
acquire an E-1SSN certification for its
i n-house research journals. January
2019-2, the Research Conmittee was
successful in acquiring an E-1SSN
nunmber for the Andrean Research
journal . The nunber was awarded by the
National Institute of Science
Comuni cati on and | nformation Resources
(Council of Scientific Research)
awar ded an E-1 SSN nunber. The Research
Conmittee also took the initiative
towards research skill enhancenent for
menbers of the teaching faculty by
organi zing a two- day national workshop
on ‘Research Methodol ogy and Dat a
Anal ysis in Social Sciences’ on 27- 28
February 2020 in association with the
Al'l India Association for Christian
H gher Education (Al ACHE). The workshop
i ncluded participants fromhumanities,
managenent and busi ness background.
Participants fromSt. Xavier’'s College
(Aut ononmous), Munbai and Ahnedabad,
Holy Cross Winen’s Col | ege
Chhatti sgarh, Nanavati Coll ege Minbai
Oiental College of Pharrmacy Minbai,
and Rel i ance Foundation Hospital RC,
Munbai . The wor kshop incl uded sessions
on research nmethods and techni ques,
search engi ne optim zation, Google
Anal ytics, computer techniques for data
col l ection and anal ysi s using SPSS.
Lastly, the Staff Advancenent Conmittee
hosted its annual Staff Sem nar
dedi cated to encouragi ng staff nenbers
to wite and present their research
papers for the benefit of the faculty
of the college as a whole. This year,
11 papers were presented on a wi de
range of topics at the sem nar which
was conducted online on 27 and 28 May
2020.

Li brary, | CT and Physi cal

Infrastructure /

| nstrunent ati on

Li brary: Anmpongst the quality
i mprovenent measures undertaken by the




library this year, was the upgradation
of the Language Laboratory to the
| atest digital version. The library now
has the inproved i-Lotus Interactive
Engl i sh program using the
Li nguaphone-21 Curriculumi Lotus SRS
(Speech Recognition Software). The
course includes a built-in placenent
test, scoring for each activity of the
program suggestions on how users can
i nprove their scores which are measured
al ong paraneters such as pronunci ati on,
pitch, timng and volune, and a
progress report that records the
performance of the student through the
entire course. The conplete i Lotus
Interactive English course contains the
i Lotus Interactive English Application
on USB Pen Drive covering 5 Levels of
Li nguaphone 21, 32 units of [earning
and 5 units of revision i Lotus SRS
(Speech Recognition Software) covering
4 Level s of the Linguaphone-21
curriculumw th Speech Recognition
Technol ogy, and a Security Key to
activate the curriculum The four
| evel s of the Linguaphone-21 progranme
has five levels (Basic, Fluent,
Confident, Conmand, and Excel | ence)
desi gned to enpower |earners with an
active working vocabul ary of 3,000
words thru 1,690. It ainms to train
users in the four skills of Iistening,
speaking, reading and witing with the
aid of 72 role plays activities and
even some nmanagenent case studies. The
library took another step to facilitate
greater use of its services hy
extending its resources to the
comunity by offering Guest Menberships
to nearby residents. Individuals
desirous of inproving their know edge
could avail of reading facilities
either in a hard copy format or as
digital editions they could access
through the conputers nade available in
the library. The library will consider
offering lending facilities to guest
menbers this year if there is a dermand
for it. For the tine being, the guest
menbership is free for the alumi of
our college, although professionals are
charged nonminal fees at the rate of Rs.
120/- for a week, Rs. 500/- for a
nonth, Rs. 2800/- for six nonths, and
Rs. 5000/- for a year. ICT and Physica
Infrastructure: Augnentation of |ICT
facilities was facilitated with the




donation of three Smart Boards by
entrepreneur and | QAC nenber, M.
Joseph DSouza. Although actual use of
the Smart Boards is yet to be
i npl enent ed, due preparations for it
were nade through a brief orientation
and hands-on training programe on
using this new technol ogy to enhance
t he teachi ng-learning experience. IT
infrastructure was augnented with the
purchase of 16 PCs, 4 printers, 8
projectors, and 10 Raspberry PI. Al so,
6 | aptops were added to RoomL 10 to be
used for assessnent of papers.
I nstrunmentation: 16 PCs, 6 Laptops, 4
printers, 8 projectors, and 10
Raspberry Pl kits were added this year

Human Resour ce Managenent

The col |l ege works through various
bodi es to provide a healthy working
environment for the staff (teaching and
non-teachi ng) and students of the
college. Al the clubs, associations
and conmittees work together to ensure
that the needs of the staff and
students are net to the best extent
possi ble. Staff grievances are
addr essed t hrough bodi es such as the
CDC and the staff grievance committee.
Students’ issues are addressed through
the system of having class teachers
that students can directly contact, the
Andrean Students’ League (Students’
Counci|) whose representatives act as a
bri dge between the adm nistration and
the student body, and a student
grievance comittee to deal with any
conpl ai nts and concerns that students
have. In particular, class teachers
al so function as mentors, and reach out
to students through the nentoring
programe to ensure that their voices
are heard.

I ndustry Interaction / Collaboration

The col l ege has regul ar interactions
with industry in the formof invited
speakers who are invited to deliver
|l ectures on topics related to the
syl labi. Industry interaction is also
facilitated through industrial visits
so that students get to observe
i ndustrial operations at first hand.
Sone of our notable interactions with
i ndustry during this year included a
col l aboration with the marketing agency
Ghoom 360 in May 2019 to create a
virtual tour of the college on the
website. Secondly, the Banking and
| nsurance Departnent and the | QAC




comm ttee of our college conducted
NET/ SET Cl asses (6-16 June 2020) by in
col l aboration with Ascendance Acadeny
to hel ping faculty nenbers attenpting
the UGC-JRF/ NET / SET entrance exans.
The BBl departnent al so coll aborated
with Query Sol ution.com and Ki gyan
School of Data Analytics for a five-day
national level Skill Advancenent-
Facul ty Devel opment Progranme on ‘ Data
Sci ence and Machi ne Learni ng using
Pyt hon’ from 1-5 June 2020.

Adm ssi on of Students

Admi ssions of students are conducted
online using digital tools and the
website as the medi um of communi cation
bet ween the coll ege and students
seeki ng adm ssion. Admission lists are
made avail abl e on the coll ege website
and adm ssion procedures are now
streamined with the help of the On
Fees teamresponsible for digitizing
official records for the college.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Oficial notices, circulars, and
instructions are emailed regularly by
the Principal to the concerned staff
menbers for ease of comunication and
coordi nati on between themand to al so

ensure that a record of the work
expected and work conpleted is

mai ntai ned online. Al official

i nformati on such as syll abus pl ans
prepared by the faculty, and proposals
for conducting workshops, sem nars,
hosti ng guest |ectures and co-
curricular activities are submtted to
the Principal by email. It is now
standard practice to maintain e-copies
of all such official comrunication on
canpus

Adm ni stration

Initiatives towards e-governance were
strategically inplenmented in
conjunction with the On Fees Team This
year, the team worked in collaboration
with the PR Cell of the college to
redesi gn the coll ege website not only
to make for a nore appealing and user-
friendly experience for all users, but
nore inportantly, to enable convenient
access to information with regard to
matters such as attendance, adm ssions,
exanm nation schedul es, results, and co-
curricular activities. The bionmetric
att endance system enabl ed conveni ent

recordi ng of attendance of the teaching




and the admi nistrative staff, marking
yet another inmportant transition to e-
managenent. I n addition, the On Fees
team successfully digitized records
pertaining to the staff, and created an
enpl oyee portal containing scanned
docunents. Simlarly, a student portal
was al so created to naintain student-
related information. An initiative to
facilitate transparency with regard to
student attendance was instituted by
way of sending weekly SMSes to the
students and their parents to provide
tinmely access to tinely infornmation
about the students’ attendance.
Students’ feedback was obtained
digitally, and digital copies of the
results were emailed to the staff to
i nprove teaching practices.

Fi nance and Accounts

Accounts and ot her financial details
are mai ntai ned using software
programes such as MS Excel and Tally.
Col l ection of fees and issuing of
refunds are done online.

St udent Admi ssi on and Support

Students’ admi ssion and registration
is made through the online node. Al
i nportant student-related information
such as nerit lists, courses offered
governnent-initiated and ot her
schol arshi ps available to students
through the college, certificate
courses offered, and a host of other
such relevant information is nade
avail able on the coll ege website.

Exam nati on

The Exami nation Committee
comruni cat es exam nati on schedul es for
regul ar and ATKT exans through the
coll ege website. Students’ results as
wel |l as a year-wi se result analysis is
al so di splayed on the website. ATKT
forns for degree coll ege students were
al so made available online. Crcul ars
and ordi nances related to exans are
made avail able on the website to ensure
that students are aware of the various
rul es and regul ations stipul ated by the
coll ege and the University of Minba

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Susan Shakespear e Centre for 1800




Lobo in 21st Century Connecti on
Educati on
Managenent
2019 Dr. Jyoti Revi sed Thakur 150
Bhati a Questi on Paper Col | ege of
pattern of Sci ence and
B. Com Commer ce
Account ancy
2019 Dr. Harneet Kal ei doscopi c M L. 1500
Kaur Bhasin Facul ty Dahanukar
Devel opnent Col | ege
Pr ogr amre
2019 Dr. Harneet New CAS W son 300
Kaur Bhasin gui del i nes Col | ege
2019 Dr. Shirley Fi nanci al SI ES Col | ege 400
Pill ai Systemin
Digital Era
2019 Dr. Shirley I nt er nati onal TM Edut ech 1800
Pill ai Conf erence Pvt Ltd
2019 Ms. Saudani ni Revi sed M L. 500
Bhagwat Questi on paper Dahanukar
pattern of B. Col | ege
Com
Account ancy
2019 Ms. Mel anie New Aqgar Walia Col | ege 1000
Dsouza Met hodol ogy of Arts,
Sci ence
2019 Ms. Roshi ni Institutional Nat i onal 250
Bhat tu Soci al Col | ege
Responsibility
Towar ds G eener
Canpus
2019 Ms. Mel anie Ref r esher UGC Human 1000
Dsouza Course in Resource Dev.
Conmrer ce, Centre /Gs
Account ancy Institute Ltd
Managenent
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Pay

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Ni | Wor kshop Ni Il 3
on 19/ 09/ 2019 |19/ 09/ 2019
Gui del i ne
for 7th



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8437_Faculty_Emp_1612328759.xlsx

Commi ssi on
i mpl ement a
tion

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers

who attended

From Date

To date

Duration

Cont ent

your busi ness
with content

Mar keting: G ow

08/ 04/ 2020

08/ 04/ 2020

Under st andi ng
Open Educati on
resour ces

29/ 10/ 2020

29/ 10/ 2020

I CT Tools for
Li brary
Managenent

21/ 04/ 2020

25/ 04/ 2020

| CT Tools for
Li brary
Aut omact i on

06/ 04/ 2020

15/ 04/ 2020

E- cont ent
Devel opnent

19/ 11/ 2019

24/ 11/ 2019

Resear ch
Met hodol ogy

11/11/ 2019

16/ 11/ 2019

El enent s of
Resear ch
Met hodol ogy and
Techni cal
Witing

20/ 03/ 2019

24/ 05/ 2019

Uni versity
Grants
Commi ssi on,
Human Resource
Devel opnent
Centre,

Uni versity of
Munbai, UGC
Sponsor ed
Refresher
Course in
Conmrer ce,
Accounting and
Managenent .

20/ 09/ 2019

03/ 10/ 2019

12

UGC sponsor ed
‘“Orientation
Progr ame’
organi zed by
and held at the
Human Resour ce
Devel opnent

04/ 11/ 2019

23/ 11/ 2019

21




Centre of
Uni versity of
Munbai

UGC Sponsor ed 1 20/ 01/ 2020 08/ 02/ 2020 21
orientation
programme by
Uni versity
G ants
Conmi ssi on
Human Resour ce
Devel opnent
Centre
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6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill 1 Nill Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
The college runs a Wor kshop was conduct ed nil
Credit co-op society that on 20 Dec. 2019 on
all ows both Teachi ng and M ndful 1istening and
Non- Teachi ng staff the financial literacy.

prospect to acquire a
good return on their
i nvestnments and it
provi des | oans at | ow
interest rate according
to their needs.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

First phase of the internal audit conducted in 2019-2020 by Rao Ashok,
Chartered Accountant. Audit was conpleted in January 2021.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Grenville and Vinita 425000 Schol arship instituted
Sol oron Prof. El eatha Ann earlier, but this was to
Pi nto enabl e. Schol arship
student securing hi ghest
marks in History at HSC

View File

6.4.3 — Total corpus fund generated

525000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8437_Training_Programmes_1612329777.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8437_Funds_or_Grants_1612330607.xlsx

Audit Type External Internal

Yes/No Agency Yes/No Authority
Acadeni ¢ No Nill Yes Managenent
Adm nistrative No Nill No Ni Il

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The instituti on does not have a Parent — Teacher Associ ation

6.5.3 — Development programmes for support staff (at least three)

Wor kshop conducted on Guideline for 7th Pay commi ssion inplenentation on
19/ 09/ 2019 for teaching and Non -teaching staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. 1. L 10: The college instituted a new conference room (L10) to allow for
conveni ent hosting of academ c events in the college for snmall groups of around
30 participants. The smart projector installed in this room provides an
enhanced | ecture experience for attendees of conferences and neetings alike.
This room al so doubles up as the | QAC room Further, it is equipped with enough
conputers to facilitate third year university exam assessnment for the staff. 2.
2. Certificate Courses The coll ege has been nmaking concerted efforts to add
value to the prescribed curriculumby offering a range of relevant career-
oriented and soft skill enhancenent courses to our students. In addition to the
ones instituted in previous years, the range of certificate courses was
expanded in the academ c year 2019-2020 to include nine new courses, nanely, -
“Hi spani ¢ Horizons’ (Spanish Course) conducted from 22.8.2019 - 30.01.2020 and
attended by 22 students. ¢ ‘I RDA Certified Course in Insurance’ conducted from
July 2019 to February 2020 and attended by 31 students. ¢ ‘Financial Jungle’
conducted from 25.07.2019 to 08.05.2020 and attended by 37 students. ¢ ‘Data
Science’ (for T.Y.B.MS. students) conducted from 15.02.2020 to 06.06.2020 and
attended by 8 students. ¢ ‘Digital Marketing conducted from 10.08.2019 to
01. 06. 2020 and attended by 63 students. ¢ ‘Gender Studies’ conducted from
11.07.2019 to 30.09.2019 and attended by 13 students. ¢ ‘Anti- Caste and Mental
Heal th Community Practice (in collaboration with The Bl ue Dawn, an anti-caste
and nental health advocacy group) conducted from 10.12.2019 to 20.12.2019 and
attended by 9 students. ¢ ‘Fundanental Analysis- Equity Analysis, Credit Rating
and Startup funding’ conducted from 22.08.2019 to 30.01.2020 and attended by 17
students. ¢ ‘Leadership Course’ conducted from 22.08.2019 to 02.02.2020 and
attended by 65 students. 3. 3. PR (Public Relations) Cell The St. Andrew s
Public Rel ati ons Team was founded by Vice-Principal Dr. Desiree Gonsalves to
create #BrandAndrews and maintain a strategic relationship with its key
stakehol ders. St. Andrew s is the first college in Munbai to take up such an
initiative. The activities conducted by the PR Cell for the acaden c year
2019-20 are too many to cite in their entirety, so only a few of their
significant achievenents will be nentioned here. ¢« To being with, the PR Cel
redesi gned the college website and al so created a Virtual Tour of the college
on the website. ¢ The web devel opment team desi gned the NAAC- | QAC page for the
website, set up official Social Mdia pages, devel oped departnent pages for
each course and subject, created a portal for the Certified Courses offered by
the college in order to centralise the registering, conducting and getting
f eedback on these courses, devel oped the ‘Calendar of Events’ to help faculty
book online, college venues and classroons for their events, and vigorously
pronoted activities conducted by the different clubs in our coll ege.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes




b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Encour agi ng
students to
pur sue
onl i ne open
access
courses from
presti gi ous
nati onal and
i nternationa
I
uni versities
t hr ough
portal s such
as Swayam
EdX and
Cour sera

20/ 04/ 2019

06/ 06/ 2019

15/ 03/ 2020

131

2020

NET/ SET
cl asses for
St af f

20/ 04/ 2019

06/ 06/ 2020

16/ 06/ 2020

21

2020

FDP - Data
Sci ence and
Machi ne
Lear ni ng
usi ng python

20/ 04/ 2019

01/ 06/ 2020

05/ 06/ 2020

77

2020

Vi rtual
Lear ni ng
Hour s

20/ 04/ 2019

21/ 05/ 2020

26/ 05/ 2020

77

2019

Entreprene
urship Cell
Launched a M
er chandi si ng

Initiative

20/ 04/ 2019

06/ 06/ 2019

02/ 05/ 2020

100

2020

Juni or
Col | ege
Orientation

20/ 04/ 2019

17/ 02/ 2020

17/ 02/ 2020

3325

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8437_Quality_Initiatives_B_1612331909.xlsx

Certificate
Course on
CGender Studi es

11/ 07/ 2019

30/ 09/ 2019

10

Tal k on Queer
Per spective and
Masculinity
St udi es by
Ni tya Narsi mham

17/ 07/ 2019

17/ 07/ 2019

44

CGuest Lecture
on ‘Wonen, Law
and Reli gi on’
by Prof. Annol

Pat kar

18/ 07/ 2019

18/ 07/ 2019

20

Guest lecture
for Soci ol ogy
on ‘Dalit
Fem ni sm by
Dr. Preeti Oza
(Dept of
Engl i sh)

22/ 07/ 2019

22/ 07/ 2019

41

Tal k by Adv.
Nausheen on
‘ Sexual
Har assnent at
Work Place’ at
Aneri can
Li brary

24/ 07/ 2019

24/ 07/ 2019

Cuest lecture
for Soci ol ogy
on ‘Bl ack
Fem ni sm by
Prof. Samira
Nadkar ni ( Dept
of English)

20/ 08/ 2019

20/ 08/ 2019

38

Tal k by
Aanchal Narang
on LGBTAQ

23/ 08/ 2019

23/ 08/ 2019

48

Trai ning on
PCSH and POSCO
Act by Red Dot

Foundati on

20/ 11/ 2019

23/ 11/ 2019

Educat i onal
trip to
Streevani, Pune

10/ 12/ 2019

10/ 12/ 2019

18

Wor kshop -
‘ Gender -

Vul nerability
to Enpower nent’
by Prof. Grija

Gupt e

16/ 12/ 2019

17/ 12/ 2019

21

10

I ntroduction
to POSCO Act hy
Yogi Pillai for

08/ 01/ 2020

08/ 01/ 2020

98

27




first year
students

| ntroduction 10/ 01/ 2020 10/ 01/ 2020 45 10
to POSH and
POSCO Act to
third year
students by
Mariya and
Reema and Red
Dot Foundati on

Screeni ng of 22/ 01/ 2020 22/ 01/ 2020 34 10
‘Nanette’ -
Docunent ary
Di scussi on on
LG&BTAQ A i ssues
and Ment al
Heal t h

Saf e wor ki ng 23/ 01/ 2020 23/ 01/ 2020 25 7
envi ronnent and
harassnent at
wor kpl ace for
staff by
Mari ssa Bor ges

PCOSH and 08/ 02/ 2020 08/ 02/ 2020 20 6
POSCO Act for
Second year
students

Lecture on 12/ 02/ 2020 12/ 02/ 2020 10 2
Gender in line
wi th Nati onal
bj ecti ves by

Dept. of

Psychol ogy

Queer 13/ 02/ 2020 13/ 02/ 2020 5 2
Affirmati on and
Mental Health

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

- Consunption of electricity units for the year 2018-19 were 167010 units.
Consunption of electricity units for the year 2019-20 were 190429 units with
the use of new LED lights, bulbs etc.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift Yes 2

Ranp/ Rai | s Yes 2
Braille Yes 2

Software/facilities

N

Rest Roons Yes

Scri bes for exam nation Yes 2




Speci al skill Nill
devel oprment for
differently abl ed
student s
Any other simlar 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Nil | Nill Nill Nill Nil | Nill Nil |
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent Prospect us

10/ 06/ 2019

Est abl i shes codes of

conduct for students and
gives theminformation
about reparative neasures
such as the Anti-Raggi ng
Cell, the CADC, the |ICC,
the Anti-Caste Cell, etc.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Sessi ons on
‘Disability
Awar eness’

conducted by M.
Kai | ash Tandel
(Session 1)

26/ 07/ 2019

26/ 07/ 2019

159

Sessi ons on
‘Disability
Awar eness’
conducted by Ms.
Shireen Irani

19/ 08/ 2019

20/ 08/ 2019

152

Sessi ons on
‘Stress Managenent
conducted by M
Shane Gones

07/ 01/ 2020

08/ 01/ 2020

217

A St udent Model
United Nations
(SMUN) conference
was conducted to
rai se gl obal
political awareness
and di scuss the
necessity of

28/ 01/ 2020

29/ 01/ 2020

20



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8437_Inclusion_1608281762.xlsx

nati ons wor ki ng
toget her to achieve
gl obal goal s.

Sessi ons on 28/ 12/ 2020 28/ 12/ 2020 159
Disability
Awar eness conduct ed
by M. Kailash
Tandel (Session 2)

A session on 13/ 01/ 2020 14/ 01/ 2020 251
‘Sel f Awareness’ by
M . Brandon
Ferreira
Sessi ons on ‘ Conf 05/ 02/ 2020 05/ 02/ 2020 146

i dence- Boost ers’
conducted by Ms.
Priti Chopra
(session 1)

Sessi ons on ‘ Conf 07/ 02/ 2020 07/ 02/ 2020 146

i dence- Boost er s’

conducted by Ms.
Priti Chopra
(session 2)

Sessi on was 24/ 02/ 2020 24/ 02/ 2020 224
conducted by Ms.
Rol and Furtado on
Ti me Managenent .

(session 1)

Sessi on was 26/ 02/ 2020 26/ 02/ 2020 224
conducted by Ms.
Rol and Furtado on
Ti me Managenent .

(session 2)

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. M. Robert Sequeira and his team nmaintained daily records of the daily wet
wast e coll ected before it is processed along with dry | eaves and soil ed papers
into organic manure. The manure is used to maintain the flowerbeds of the
college. 2. Collection of pet bottles and tetra packs which are then sent for
recycling. 3. The college office undertook the initiative to go paperless in
regards to docunentation and waste paper managenment. During the break between

academic years, i.e. April-My, waste paper is collected and provided to a
facility for pul ping. During 2019-20 this was not possible due to the COvI D19
pandem c. As soon as the |ockdown is lifted, collected waste paper will be

given to the NGO Go Green for pulping. 4. The college is working towards e-
waste collection and trying to coll aborate with a conpany who can install an e-
waste drop point in college. (Due to pandem c, collected e-waste is currently
being stored at the college itself.) 5. The water fromthe bore well is used
for flushing all the toilets and for watering the garden. 6. A talk on “Energy
Conservation” was held on 02 August 2019 by M. Nirmal Nariani fromthe
Pet r ol eum Conservati on Research Association. Students were infornmed of the
ongoi ng energy crunch and provi ded with numerous sinple nmethods of energy
conservation in day-to-day |ife. These included on-canpus initiatives such as
turning off lights and fans when not in a room reducing their carbon and
energy footprints by using public transport rather than private transport, and



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8437_promotion_activities_1608282303.xlsx

di scussi on about renewabl e resources. 7. A poster mmking conpetition was held

on 28 Septenber 2019 on ‘' C eanliness Wek’ as announced by the Prinme M nister

Students were encouraged to think about how to keep their surroundi ngs clean
and the posters were put up around canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) The UNESCO and Cardi nal Paul Poupard Foundation Chair for Interreligious and
Intercultural Dialogue and its related Di pl oma Courses. The UNESCO and Cardi na
Paul Poupard Foundation Chair for Interreligious and Intercultural D al ogue
continued its practice of fostering discussion on inportant social issues in
2019-2020. Wth the ai mof wonen’s enpowernent, Prof Annobl Patankar conducted a
guest |ecture on ‘Wnen, Law and Religion’ on 18 July 2019. Following this, on
08 August, 2019, M Vikram Crishna gave a talk titled *Flow |India Through
Water’ to raise awareness about community-w de water conservation. The annua
activity week began on 25 Novenber, 2019 and had an open stage for diverse
dances, poetry, and singing, a quiz on religion and culture, an essay witing
conpetition on ‘Diversity in India, a ‘make-fromwaste’ fashion show on
cultural diversity, and student-led discussions on key issues such as racism
terrorism and LGBTQ A rights. The Unmeed Child Care Devel opnent G oup
conducted a workshop on ‘Narrative Practices and |deas’ (co-hosted by the Equa
Qpportunity Cell) for 30 students in order to address the intersection of
culture, story-making, and nental health. An international conference on
‘“Cel ebrating Diversities’ was held on 9 January 2020 to di scuss how to work
towards an inclusive society, with an audi ence conposed of students as well as
comunity nenbers. The attached Di pl oma course on Interreligious Studies
enrolled its sixth batch in 2019-2020, furthering the aimof fostering
interreligious harnony and dial ogue. The third batch of the co-branded
postgraduate diploma in “Interreligious D alogue and Water for Sustainable
Devel opnent’ in collaboration with the Institute of Indian Culture and Nirmal a
Ni ket an Col | ege of Social Wrk (Autononous) was enrolled in 2019-2020. 2) The
Soci al Qutreach Programe 2019-20 St. Andrews College is committed to advanci ng
gl obal peace and understanding to conbat growi ng strife and intol erance. By
i ncorporating the concept of service learning, St. Andrews College offers a
compul sory Social Qutreach Programme to all its second-year degree college
students. This allows students to not only assist marginalized popul ations,
gai n enpat hy and understanding, as well as learn fromcommunity nmenbers within
t hese popul ati ons already involved in community efforts. The coll ege has an
exi sting collaboration with the Institute for Cormunity O gani zati on Research
(ICOR) for students of the Degree College. The students are sub-divided into
smal |l er groups and placed at various NGOs. Students are also allowed to
contribute their services to their |ocal parishes and extend their help for the
soci al service activities conducted by the Parish. It has been observed that
students build lasting relationships and bonds with these comuniti es,
particularly the children they nentor. Sonme have been encouraged by this to
join NGOs and contribute sonme tinme every day to the welfare of the downtrodden
The students have to commit to a minimum of 20 hours of social work.
Additionally, the college conducts Value Education Programes for students of
First Year and Third Year in the Degree Coll ege. These sessions on various
topics are intended to address student concerns and chal |l enges that they should
be prepared to face when they join the work force, as well as nould theminto
kind and wel | -rounded citizens. The coll ege al so conducts events through Faith
On Canpus which provides norally and spiritually enriching programmes
t hroughout the year. This is in keeping with the m ssion and vision statenent
of the college.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link




htt ps://phot os. app. goo. gl /t rg7o0U9HKngLHVyx7

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Social Qutreach Programe: The Social CQutreach Programre 2019-20 was
conducted for the 14th year in a row for students of SYBA/ SYBCOM SYBScl T/
SYBBI/ SYBAF/ SYBMM SYBMS. The programe of fers student sensitisation on the
i ssues of hardship faced by poor and narginalized communities, and seeks to
assi st in the enpowernent of these communities. The SOP was pronoted by our
Principal Dr. Marie Fernandes with the collaboration of Fr. Allwn D Silva,
(now Auxiliary Bishop of Bonbay). Students are divided into groups and sent to
NGOs and Institutional Partners. These includes orphanages, old age hones,
hospitals, and other conmunity centres. Students are tasked with conpleting a
m ni mum of 20 hours of service though they have a range of options to choose
fromso as to best suit their own interests and growing skill sets. These
i nclude, but are not linmted to, teaching street or municipal school children
assisting the elderly and/ or disabled, assisting in the kitchens/laundry of
hospitals, educating teenagers on information and comuni cati on technol ogy,
organi zi ng wor kshops, events and recreational activities, cooking for the poor
| aught er sessions for patients | earning | ocal handicrafts, beach cleaning, tree
pl antation, and environnent issues. At the end of the programme, each student
submtted a report of their experience of SOP along with their conpletion
certificate. An overview of these reports indicated that our students not only
| earned fromthese experiences but gained conpassion and a further desire to
vol unteer in the future. As dendon from SYBSc-IT stated, “This was ny first
ever experience interacting and dealing with children. As nmuch as | enjoyed it,
| also had a lot to learn and share fromit. The tine | spent with them was
worth it. | would |ove to continue to do this. | shall cherish this experience
forever.” The list of centres we have associated with this academ c year
include, St. Catherine’s Honme, (Bandra), Navjeet Conmunity Centre, (Bandra),
Spastic Society of India, (Bandra), Umang Foundati on Trust (Santacruz), Miskaan
Foundati on, (Andheri), Jeevan Asha A d Age Honme, (Andheri), Logic Centre and
Conmunity Wl fare Association (Powai), Prayatna (Ml ad), Karuna Hospital
(Borivali), I. C Wmens Cell (Borivali), Ashray Care Centre, (Corai),
Roshi ni G aha Community Centre, (Kandivali), St. Theresas Wl fare Trust,
(Kandivali), Vatsalya Trust, (Sanpada), Bl ess Foundation (Mra Road),
Snehasadan (Vasai), Cardinal G acias Hospital (Vasai), and Akanksha Foundati on
(Chi nchpokli). To encourage further participation anong students, the college
has schol arshi ps (which include certification and cash anpbunts) to encourage
their efforts. In January 2020, 4 students were awarded the Social Qutreach
Programe Schol arshi ps. These schol arshi ps included the Rev. Fr. Nereus
Rodri gues Schol arship of Rs 5,000 each for two students in the Social Qutreach
Programme who are deserving, the Ms. Marie Rodrigues Schol arship of Rs. 5,000
for one student in the Social CQutreach Progranme who is good in either
Mat hemati cs, Accounts or Science, the M. Ivan Rodrigues Schol arship of Rs.
5,000 for one student in the Social Qutreach Programre who is good in hockey or
any other sport.

Provide the weblink of the institution

https://standrewscol | ege. ac. i n/wp-content/ upl oads/ 2020/ 11/ SOP- Repor t 2019- 20. pdf

8.Future Plans of Actions for Next Academic Year

1. Eco-friendly initiatives and creating awareness about Sustai nabl e Devel opnent
CGoals. Installing Solar Panels to conserve energy. 2. Inproving Quality of
Research anong Faculty and Students 3. Instituting Staff Council and Pl anning
Eval uati on commttee for snoboth governance 4. Registration of Al umi and



https://photos.app.goo.gl/trg7oU9HKmgLHVyx7
https://standrewscollege.ac.in/wp-content/uploads/2020/11/SOP-Report2019-20.pdf

encourage their greater involvenent in college activities. 5. Strengthening of
Entrepreneurship Cell setting up an incubation centre. 6. Preparing students for
Conpetitive Exans 7. Reaching out to students through Mentor-Mentee progranme 8.
PALS — Programe for Academically weak and also initiatives for Bright students.
9. ICT in Teaching and creating an Institutional Repository 10. To start a bridge
course for double najor Psychol ogy students. ¢ In the next academ c year coll ege
ains to extend in-house certified/ bridge/diplona courses to interested

i ndi viduals fromthe nei ghbouring community. The college has initiated this
process and interested individuals fromthe nei ghbouring community were invited
to participate in the Leadership Citizen Course In 2019-2020 (August 2019- March
2020), and three nmenbers fromthe community attended the sessions along with in-
house students. However, in the com ng year the college plans to extend it
further. ¢« To achieve conpl ete automation of the college records in phases: this
process has al so been ongoing and The On Fees team (digitalization partners) have
been wor ki ng on automation of college records in phases. Tasks such as

adm ssions, collection of fees and refunds, ATKT forms for degree coll ege,

i ssuing of ID cards, bio-netric attendance for enployees and students, creation
of an enpl oyee portal and a student portal, scanning of docunents, gathering
student feedback, and revanping the coll ege website have al ready been conpl et ed.
The tasks in process, includes exam nmanagenent, HR-payroll details of the non-
teaching staff, and instituting a Learning Managenent Systemare in the process
of being conpleted. ¢« To introduce Accessibility Initiatives - The coll ege

i ntroduced an Equal Opportunities Cell in July 2019. The Cell nekes avail abl e,
for the differently-abled, accessibility initiatives such as - provisions for
using the Iift, Ranp/Rails . The cell very actively ains to introduce severa
awar eness prograns ¢ To organi ze training progranme for existing faculty nmenbers
to enable themto qualify NET/SET exam nations and thereby reduce the dependency
on guest faculty in the Self-Financed Departnents.
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