TYBA SOCIOLOGY PAPER – V

SOCIOLOGY OF WORK
1. Nature and scope of sociology of work




18 Lectures
A. Important concepts: Work: Definition, Types of work, Work environment, Work behaviour. Industry: Definition, Characteristics of Indian industry, Types: large scale and small scale, Problems, Industrial policy (brief). Entrepreneurship: Definition and meaning, Importance, Individual entrepreneur – behaviour and attributes.                     

B. Process: characteristics and critique 1. Rise of industry – Background, Feudalism, Guild system, Domestic + putting out system, Rise of factories.  2. Industrialisation: What is industrialisation? Pre-conditions of industrialisation, Logic of industrialisation, Consequences of industrialisation both positive and negative with reference to India.  3. Industrialism: What is industrialism? Pluralistic industrialism, Industrialism reconsidered, Critique of industrialism. 4. Post industrialism & Knowledge Society: Information revolution, Contribution by Daniel Bell.

2. Perspective on motivation and management



17 Lectures
A. Motivation: 1. What is motivation: Definition and meaning, Theories of motivation: Theory X and Theory Y (Douglas McGregor), Hertzberg’s contribution, Mc Cleland and Vroom, Maslow’s Theory of self actualisation (important characteristics / features of the above mentioned and also a critique of these theories)
B. Theories of Management: 1. Theories of management and a critique: Scientific management, Human relations approach (characteristic features and critique).

3. Organisation of Work






10 Lectures
1. Workers in the formal sector: What is the formal sector? – Public, private, small, medium, large, cottage industries, Characteristics / Features, Types of workers in the formal sector, Problems of the workers in the formal sector (among private, public and small scale industries, any one can come as short note).          
2. Workers in the informal sector (can come as a 20 marks question): Understanding the informal sector, who comprises the informal sector, its features / characteristics, rise of the informal sector, Problems of the workers in the informal sector, Social security for the informal sector.

4. Rural workers’ Issues 






10 Lectures
1. Agricultural labour and the present position of agricultural labour in India: important characteristics of agriculture and agricultural labour, problems of agricultural labour, patents

2. Indebtedness and farmers suicides: nature of indebtedness, farmers’ suicide - (reasons, extent of the problem and possible solutions).

5.  Children at Work







10 Lectures
Issues, Causes, Extent, Interventions.

6. Management Employee Relations




10 Lectures
1. Characteristics of industrial relations: Important features, Actors in industrial relations, Impact of technology and machinery on industrial relations. 

2. Managing Industrial Relations: 

Traditional methods: 1) Collective Bargaining, 2) Trade Unions, Meaning of Collective Bargaining and Trade Unions: Function and features, Issues, Problems. 

Modern Methods: Human Resource Management: Definition, Meaning, Characteristics and importance.  

7. Libéralisation, Privatisation, Globalisation



10 Lectures
1. Emergence of these processes (include brief background): Important characteristics (new economic policy 1991), Merits and Demerits of these processes, Its impact on – industry: exit policy (VRS), culture, society. 

2. Knowledge Process Outsourcing (KPO) and Business Process Outsourcing (BPO): Meaning, Role and Functions, Impact with reference to India.

